(Please Use this Form for Filing your Local Law with the Secretary of State)

Text of 1aw should be given as amended. Do not use brackets for matter to be eliminated ‘and do not
use italics for new matter. '

County
LGiy . NIAGARA
Fomm  OF e R
MiHages
Local Law Nou i e of the year 19 ..2./...

A local law ..€stablishing Niagara. County.provisions..and.procedures. for.....

(Insert title)

county employees rights of organization and representation

for the purpose of collectively negotiating conditions of

employment.
Be it enacted by the ............ %3.9.@5’51...9?..(.5.\4123529.-;.9?5.5..) .............................................................. of the
ame o egislative Body
County
Ery OF el ULAZADE et st st s s i as follows:
EowmrE
Vidkge

LOCAL LAW NO. 2, 1867

NIAGARA COUNTY, NEW YORK

A LOCAL LAW establishing Niagara County provisions and procedures
for county employees rights of organization and representation for
the purpose of collectively negotiating conditions of employment.

Hhy U

BE IT ENACTED by the Board of Supervisors of the County of Niagara
follows:

Section 1. Legislative declaration. The Boaré of Supervisors of
County of Niagara hereby finds and declares that it is in the
interests of the citizens of the county and the employees of
agaﬂa County goveﬂnment to provide for the effective implemen-
of the requirements of the Public Employees' Fair Employment
as set forth in Article fourteen of the Civil Service Law as

é¢ by chapter three hundred ninety-two of the laws of nineteen
~4x+y~sevcn by establishing local provisions and procedures
Dec- to the determination of the representation status of
rganizations and the resolution of disputes in the course
ive ne gotlat*cns with such organizations. It is the purpose
act and the local provisions and procedures herein esta-
to promote a harmonious and cooperative relationship between
the county 5overnment and its employees and tc protect the public

oy assuring, at all times, the orderly and uninterrupted operations
and functions of county government. With this end in view this Board
of Supervisors also creates, as hereinafter provided, a local public
emplcocyment board and eStanllsnas herein further procedures relating
To the prohibition against strikes by public employees as provided in
said act.
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Section 2. Definitions. As used in this local law:

il

. "Board" means the Public Employment Relations Board created
by section five of this local law.

b. "Budget submission date: means the date by which a proposed
budget of the county or & budget containing proposed expen-
ditures applicable to the County must be submitted to the
Board of Supervisors for final action.

c. "Membership dues deduction" means the obligation or practice
of the County to deduct from the salary of a public employee
with nis consent an amount for the payment of his membership

T
dues in an employee organization and transmitting the sums
so deducted to an employee organization.

d. "Chief legal officer" means the county attorney.

e. "Terms and conditions of employment" means salaries, wages,
hours and other terms and conditions of employment.

. T"Employee organization" means an organization of any kind

having as its primary purpose the improvement of terms and
conditions of employment of public employees, except that

such term shall not include an organization (1) membership

in which is prohibited by section one hundred five of th

Civil Service Law of the State of New York, (2) which dis-
criminates with regard to the terms or conditions of membership
because of race, color, creed, or national origin, or (3)
which, in the case of public employees who hold positions by
appointment or employment in the service of the board and who
are excluded from the application of this local law by rules
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To resolve, pursuant to such procedures, disputes concerning
the representation status of emplov.: organizations of employees
cf the County of Niagara.

To conduct studlies of problems involved ;n representation and
negotiation, including, but not limited %o (i) whether employee
orgeanizations are to be recognized as representatives of their
members only or are to have exclusive representation for all
employees in the bargaining unit, (ii) the problems of unit
determination, and {iii) those subjects which are open to
negotiation in whole or in part.

To est aiter consulting representatives of employee
organi , Tthe Chairman of the Board of Supervisors and

the Bo Supervisors, panels of qualified person s broadly
repres: e of the community, and, as far as practicable,
who ar ¢ in the field ¢ labor relations, to be available
To ser ediators or members of fact-finding bocards.

5. To hecld such hearings and make such Inguiries as it deenms
necessary for the board properly to carry out its functions
and oowers.

6. TFor the purpcse of such hearings and inquiries, the members
of such board shall have the power to administer oaths and
affirmations and to compel the attendance of witnesses and the
procduction of books rs.

7. To make, amend a e from time to time, such rules
and regulations, cl ng but not limited tTo those governing
its internal crganize d conduct of its affairs, and
To exercise such other powers, as may be appﬂopriate, to
effectuate the purposes and provisions of this local law.

Section 5. Determination of representation status. For purposes

of resolving disputes concerning representation status the Public Employ-
ment Relaticns Board of Niagara County shall:

&. Define the appropriate employer-employee negotieting unit,

taking into account the following standards:

1. The definition of the unit shell correspond to a community
of interest among the employees to be included in the unit;

2. The departmental officials at the level of the unit shall
have the power to make effective recommendations to their
oy o heads, or in the case of a departmental head, to

! man of the Board of Supe“v‘"ors and the Board of
u s, with respect tc the terms and conditions of
m upon which the employees desire to negotiate;
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1 be ompa*lule with the joint responsibili ies
o

T
nd its employees to serve the interests of

The recommendations of the Cheirman of the Board.of Supervisors,
the BEoard of Supervisors and the employee organizations as to
the cdefinition of the appropriate unit.

Ascertain the county cmDLQy"”" choice of employee organization
ir representative in those cas ] agreement has not been

d on the means to ascertain the ch&iue% on the basis of dues

jor authorization and cther evidences, or 1f necessary, by

ting an election.



znize an employee organization upon:

L. A determination that such organization meets the provisions
cf Secticn © (a) above;
2. A determ sents that group
of count and
5. As provicded iIn section two hundred seven (three) (b) of the
Civil Service Law, the affirmation by such organizetion that
it does not assert the right to strike against any government,
to assist or participate in any such strike, or to impose an
obligation to conduct, assist or particpate in such a strike.
Section 7. Rights accompanying certifi ion ox recognition. The
county of Niegara shall extend to an employee organization certified
cr recognized pursuant to this local law, the following rights:
&. to represent the employees in negotiations and in the settle-
ment of grievances in accordance with the personnel procedure established
under article sixteen of the General Municipal Law.

». <o membership dues deduc*iong upon presentation oI cues
deduction authorization cards signed by individual employees; and

to unchal ‘ed representation status until the next sncceeding

submission date and, Lhcfedftﬁl, for an aCGL;lOﬂal periocd of

twelve mont or, if the parities so agree, not less than twelve
ns nor more tnan twenty-four months, which period shail commence

.

hundred twenty days prior to such next succeeding budget submission

Py

tion 8. Resolution of disputes in the course of collective
Ticns. :

an impasse may be deemed To
agreement at least sixty days
ion datey

L

5. The county may enter into written agreements with recognized

certified employee ovrganizations setting forth procedures to be

cked In the event of disputes which reach an impasse in the course
of cocllective negotiations. In the event such procedures fall to
sclve the impasse, or in the event no such written agreement is
enterel into, either the county or the o“gawiza‘c"on3 r both, may
recuest the Public EZImployment Relations Board of Niagara County to
rencer assistance, &s hereinafter provided;

c. On reguest of either »party and in the event the said beard

Tmin T a npasse exists in collective negotiations between
o aticon and the county as to the conditions of
‘ shall rencder esslistance as follows:

1. <o assistT the parties to effect a voluntary resolution
cf the dispute, the boerd shall appoint a mediator or
medilators representative of the public from the list of
cuailified persons maintained by the board as provided in
~motion five hereof;

Z2. Z1f < impasse continues, the board shall appoint a fact-
Finding board of not more than three members, each repre-
sentative of the public, from the list of qualified persons
main ned by the board as provided in section five hereol,




which fact-finding board shall have, in addition to the
powers delegated to it by the board, the power to make
public recommendations for the resolution of the dispute;

3. if the dispute is not resolved at least fifteen days prior
’ to the budget submission date, the fact-finding board,
acting as a majority to its members, shall immediately
transmit its finding of fact and recommendations for resolution
of the dispute to the chairman of the board of supervisors and
. to the employee organization involved, and shall simultaneously
make public such findings and recommendations;

4, 1in the event that the findings of fact and recommendations
are made public by a fact-finding board established pursuant
to procedures agreed upon by the parties under paragraph (b)
of this section, and the impasse continues, the public
employment relations board shall have the power to take
whatever steps it deems appropriate to resolve the dispute,
including the making of recommendations after giving due
consideration to the findings of fact and recommendations of
such fact-finding board, but no further fact-finding board
shall be appointed;

5. in the event that either the county or the employee organization
does not accept in whole or part the recommendations of the
fact-finding board, submit to the board of supervisors a copy
of the findings of fact and recommendations of the fact-finding
board, together with his recommendations for settling the
dispute; and the employee organization may also submit to the
board of supervisors its recommendations for settling the dispute.

Section 9. Prohibition of strikes. o N

a. No employee of the County of Niagara or employee organization
shall engage in a strike, and no employee organization shall cause,
instigate, encourage, or condone a strike.

b. Any employee of the county who violates the aforesaid provision
of this section shall be subject to the disciplinary penalties provided
by law for misconduct, in accordance with procedures established by
law.

¢. 1. An employee organization which is determined by the Public
Employment Relations Board of Niagara County to have violated
the provisions of subdivision (a) of this section shall, in
accordance with the provisions of this section, lose the rights
granted pursuant to the provisions of subdivision (b) of section
seven of this local law.

2. In the event of a violation of subdivision (a) of this
section, it shall be the duty of the Chairman of the Board of
Supervisors (i) forthwith to so notify the Public Employment
Relations Board of Niagara County and the county attorney and
(ii) to provide the said board and the county attorney with
such facilities, assistance and data as will enable the said
board and the county attorney to carry out their duties under
this section.

3. In the event of a violation of subdivision (a) of this
section, the county attorney, or the Public Employment
Relations Board of Niagara County on its own motion, shall
forthwith institute proceedings before the Public Employment
Relations Board of Niagara County to determine whether such
employee organization has violated the provisions of sub-
division (a) of this section.
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(Complete the certification inthe paragraph which applies to the filing of thislocal law and strike out the
matter therein which is not applicable.)
(Final adoption by lacal legislative body only.)

L -1 hereby certify that thelocal law annexed hereto, de81gnated aslocal law No. ‘....2..c....of 19.6.7,

T T

County
of the Lty of .Niagara........ was duly passed by .......Board. .of. .SUpervisors. ...
«m‘m , ; {Name of Legislative Body)
Salage: |
on..Septemhen.21,....19..87 in accordance with the applicable provisions of law. -

(Passage by local legislative body with approval or no disapproval by Elective Chief Executive Officer
or repassage ‘after disapproval.) ’

2. 1 hereby certify that the local law annexed hereto, designated as local law No. ................... of 19........
County
of the %ity of was duly passed Dy........iciereecesset e st saessans
?Wn {Name of Leg:slauve Body)
Village _
‘ ~ not disapproved ’
O cteecueniseeesessesessnssserenssasasens 19.... and was approved by the .......ceee.... eeceernnanes reerarnes
repassed after disap‘proval Elective Chief Executive Officer
and was deemed duly adopted on.............. erereae et re et s s senes 19....... » in accordance with the applicable
provisions of law, -
(Final adoption by referendum.)
3.°1 hereby certify that the local law annexed hereto, designated aslocal law No. .................. of 19........
County
of the City of erseeeeeee WAS duly passed by the ...t aee
5%‘;’“ o . (Name of Legislative Body)
1ilage _ , not disapproved - - .
Ol coeieeeeeeeseerecneses s benes s srnessesiones 19........ and was approved BY the ..ottt
) repas sed after di sapprovail Elective Chief Executive Officer
OMlcevirereeuesseensesesessesaesessebasnansessessesssssssessesassans 19....... Such local law was submitted to the people by reason of a
mandat . o . e .
penni's:g o Teferendum and received the affirmative vote of a majority of the qualified electors voting
general , ,
thereon at the special election held OMlecoreiree et cens e sessemasasns s s esaens 19........, in accordance with the appli-
‘annual

cable provisions of law.

(Subject to permissive referendum and final adoption because no valid petition filed requesting
referendum.)

4. - I hereby certify that the local law annexed hereto, designated as local law No. .................. of 19........
County
of the City (53 SR veeen. WaS duly passed by the ... on
T9wn (Name of Legislative Body)
Village ~ not disapproved
...................................................... 19....... and was approved by the ..o, veee.OD
repassed after disapproval Electi\fe Chief Executive Officer
.............................................................. I9......... Such local law being subject to a permissive referendum and no

valid petition requesting such referendum having been filed, said local law was deemed duly adopted on

............................................ ceveresesenssessesseses 191y in accordance with the applicable provisions of law.

+Elective Chief Executive Officer ‘means or includes the chief executive officer of a county elected

on a county-wide basis or if there be none the chairman of the hoard of supervisors, the mayor of a
city or village or the supervisor of a town, where such officer is vested with power to approve or
veto local laws or ordinances.



(City local law concerning Charter revision proposed by petition.)

5. | hereby certify that the local law annexed hereto, designated as local law No. ................... of 19

of the City of oo et e having been submitted to referendum pursuant to the
provisions of g gé of the Municipal Home Rule Law and having received the affirmative vote of a majority

special

of the qualified electors of such city voting thereon at the
general

election heldonthe ...oocoooevoivcoeiien

................ 19 ........... became operative,

(If any other authorized form of final adoption has been followed, please provide an appropriate
certification,)

I further certify that I have compared the preceding local law with the original on file in this office
and that the same is a correct transcript therefrom and of the whole of such original local law, and was
finally adopted in the manner indicated in paragraph .........L,.......... above,

7 Clerk of the Board of Supervis‘&'s, &in;’bfwg;&lgbg Ottiger
degignated by boeat hegislagve Body o

Date: September 21, 1967.

(Seal)

(Certification to be executed by County Attorney, Corporation Counsel, Town Attorney, Village Attorney
or other authorized Attorney of locality.)

STATE OF NEW YORK
COUNTY OF ....NIAGARA . . . ...

I, the undersigned, hereby certify that the foregoing local law contains the correct text and that all
proper proceedings have been had or taken for the enactment of the local law annexed hereto.

Dated: September 21, 1967.



